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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers

The Compensation Committee of the Board of Directors (the “Committee”) of MSCI Inc. (the “Company”) approved increases to the base salaries of the
Company’s executive officers consistent with the Committee’s statement in the Company’s 2009 proxy statement that modifications to the Company’s
compensation structure were expected to be introduced in fiscal 2009.  Historically, the Company paid its executive officers base salaries that represented a
relatively small percentage of their potential total compensation.  The salary increases are intended to adjust the mix between fixed and variable compensation
paid to the executive officers and to more closely reflect market level base salary amounts.  The total compensation awards for the fiscal year are determined
by the Compensation Committee at the end of the fiscal year.  Variable compensation decisions will take into account the new salary levels in determining
total compensation awards for the executive officers.

The new base salaries for our executive officers are as follows:  USD 600,000 for Henry A. Fernandez (Chairman, Chief Executive Officer and President),
GBP 250,000 which is intended to be approximately USD 400,000 for David C. Brierwood (Chief Operating Officer), USD 400,000 for Michael K. Neborak
(Chief Financial Officer), GBP 250,000 which is intended to be approximately USD 400,000 for C. D. Baer Pettit (Head of Client Coverage) and USD
400,000 for Gary Retelny (Chief Administrative Officer and Head of Strategy and Business Development).  The base salary changes, which are effective as of
June 1, 2009, were made after consultation by the Committee with its independent compensation consultant.
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